
 

 

 

 

Policy on Conduct at CSCMP Meetings and Events 

 

It is the policy of the Council of Supply Chain Management Professionals (“CSCMP”) that 
all attendees of CSCMP-hosted meetings, events, and all other activities are expected to 
exhibit respectful, professional, and collegial behavior during such meetings, events, 
and activities (the “Policy”).  The Policy applies to all CSCMP events, including but not 
limited to conferences, seminars, dinners, receptions, social gatherings, and networking 
events (“CSCMP Events”) and to social gatherings held in connection with CSCMP 
Events. 

Harassment of any attendee, staff member, exhibitor, vendor or other participant of a 
CSCMP Event or a social gathering held in conjunction with a CSCMP Event, is 
prohibited conduct and is not tolerated. CSCMP is committed to zero-tolerance for 
harassing conduct at all locations where CSCMP business is conducted. This zero-
tolerance policy also applies to meetings of all CSCMP Roundtables, councils, 
committees, task forces, and other leadership entities (each a “CSCMP Entity”), as well 
as other CSCMP-sponsored and supported events. 

Definition 

Harassment consists of unwelcome conduct, whether verbal, physical, or visual that 
denigrates or shows hostility or aversion toward an individual because of race, color, 
religion, sex, sexual orientation, gender identity, national origin, age, disability, marital 
status, citizenship or otherwise, and that: (1) has the purpose or effect of creating an 
intimidating, hostile or offensive environment; (2) has the purpose or effect of 
unreasonably interfering with an individual’s participation in meetings or proceedings of 
CSCMP; or (3) otherwise adversely affects an individual’s participation in such meetings 
or proceedings or, in the case of CSCMP staff, such individual’s employment, 
employment opportunities or tangible job benefits. 

Harassing conduct includes, but is not limited to: epithets, slurs or negative 
stereotyping; threatening, intimidating or hostile acts; denigrating jokes; and written, 
electronic, or graphic material that denigrates or shows hostility or aversion toward an 
individual or group and that is displayed on CSCMP’s premises or at a CSCMP Event or 
circulated in connection with any CSCMP Event. There simply shall not be any behavior 



 

 

that threatens the character of or shall be construed as hostile towards any individual 
including staff. 

Harassing conduct also includes intimidation of participating individuals by a threat of 
consequences in order to compel actions by individuals or a group of individuals such as 
casting a particular vote. 

Sexual Harassment 

Sexual harassment also constitutes discrimination, is unlawful, and is absolutely 
prohibited. For the purposes of this policy, sexual harassment includes: 
 

• making unwelcome sexual advances or requests for sexual favors or other 
verbal, physical, or visual conduct of a sexual nature; and 
 

• creating an intimidating, hostile or offensive environment or otherwise 
unreasonably interfering with an individual’s participation in any CSCMP Event or 
activity or, in the case of CSCMP staff, such individual’s work performance, by 
instances of such conduct. 

 
Sexual harassment may include such conduct as explicit sexual propositions, sexual 
innuendo, suggestive comments or gestures, descriptive comments about an 
individual’s physical appearance, electronic stalking or lewd messages, displays of foul 
or obscene printed or other visual material, and any unwelcome physical contact of a 
sexual nature. 
 
Disparagement 
 
In support of CSCMP’s goal of providing a collegial and respectful environment, making 
disparaging comments about any attendee, staff member, exhibitor, vendor, or another 
participant of a CSCMP Event or a social gathering held in conjunction with a CSCMP 
Event is prohibited conduct and is not tolerated.  Provided, however, that nothing in 
this paragraph or this Policy is intended to prevent any person from making a good 
faith report under the Policy or from assisting or participating in an investigation under 
the Policy. 
 
Collusion 
 
Collusion and other anti-competitive behavior at any CSCMP Event or a social gathering 
held in conjunction with a CSCMP Event is a violation of the Policy and is strictly 
prohibited.  In addition to violating the Policy, such actions may be unlawful and can 
result in civil and criminal penalties. 
 
 



 

 

Fiduciary Duties 
 
Individuals who have confidential information about CSCMP or any member, attendee, 
staff member, exhibitor, vendor or other participant in a CSCMP Event, must hold such 
information in confidence and shall not disclose such information without first receiving 
permission to do so from the owner or subject of such confidential information.  
Confidential information includes but is not limited to financial information, member 
information, marketing and business plans, strategic plans, and any other sensitive 
information learned through an individual’s affiliation with CSCMP. 
 
No Retaliation 
 
Retaliation against anyone for reporting a violation of the Policy or participating in any 
way in an investigation pursuant to the Policy is forbidden. Each complaint of 
harassment or retaliation will be promptly investigated. Where possible, CSCMP will 
keep complaints and the terms of their resolution confidential. 
 
Operational Guidelines 

CSCMP shall, through the Office of the President & CEO and Human Resources, 
implement and maintain mechanisms for reporting, investigation, and enforcement of 
the Policy.  

Reporting Violations of the Policy 

Any persons who believe they have experienced or witnessed conduct in violation of the 
Policy during any CSCMP Event or other activities associated with CSCMP should 
promptly notify the specific Event Leader, President & CEO and/or Director of Human 
Resources of such meeting or activity. 
 
Investigations 
 
All reported violations of the Policy will be promptly investigated.  Investigations should 
be tailored to the circumstances but generally will include interviews with the person 
reporting the incident, the accused individual, and, if appropriate, other witnesses to 
the alleged misconduct. 

Based on each investigation, CSCMP will determine whether a violation of the Policy has 

occurred. 

All reported violations of the Policy and the outcomes of investigations will also be 
promptly transmitted to CSCMP’s President & CEO and Director of Human Resources. 

Disciplinary Action 



 

 

If CSCMP determines that a violation of the Policy occurred, CSCMP may take 
immediate action to address the matter, which may include having the violator removed 
from the CSCMP Event or activity, without warning or refund. 

Additional actions may include: 

• Prohibiting the violator from attending future CSCMP Events or activities 
• Removing the violator from leadership or other roles in CSCMP activities 

• Prohibiting the violator from assuming a leadership or other role in future CSCMP 
activities 

• Removing the violator from CSCMP membership for a specified time or 
indefinitely 

• Notifying the violator’s employer or sponsoring organization of actions taken by 
CSCMP 

• Referral to law enforcement 
• Other remedial actions deemed appropriate by CSCMP 

 

Confidentiality 

Where possible, reports, investigations, and disciplinary or remedial actions under the 
Policy will be kept confidential. 

Assent to Policy 
 
As a condition of attending and participating in any meeting of CSCMP entities, such as 
Roundtables, conferences, committees, or other CSCMP-hosted meetings or activity, 
each attendee will be required to acknowledge and accept (i) CSCMP policies 
concerning conduct at CSCMP meetings, including the Policy on Conduct at CSCMP 
Meetings and Events and (ii) applicable adjudication and disciplinary processes for 
violations of such, and all attendees are expected to conduct themselves in accordance 
with these policies. 

Additionally, individuals elected or appointed to a leadership role in CSCMP or its 
affiliates will be required to acknowledge and accept the Policy on Conduct at CSCMP 
Meetings and Events and these Operational Guidelines. 

Policy Timeline  

 
This policy was created April 2024 
 


